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Introduction

Welcome to working as a Supply Teacher in Hertfordshire.  You are a very important part of the School Workforce and we hope that this booklet will help you enjoy your time in schools and feel a greater part of the work we all do for our young people.

The information seeks to help both you and schools work as closely together as possible and to help you develop your chosen career path as a supply teacher.

Training and development is such an important part of our Service.  Change is often rapid, sometimes too rapid, and has to be managed.  Sometimes change is really bringing forward again something that has been used successfully before and those of you who are highly experienced will have seen this!

Yet, no matter what changes there are, it is our aim to ensure that you feel comfortable in the work you do and that you know that you can easily access any further advice, training or support that you might need.

It is our intention, in conjunction with the schools in Hertfordshire, to develop further the access to high quality professional development.

Our aim is to ensure that no matter whether it is the regular teacher or a supply teacher who is in front of a class, the standard of education provided for the pupils is of the highest order.

The School Workforce Development Team

Section A

Becoming a Supply teacher and the conditions of service you will work under.

There are 3 ways in which you can work as a supply teacher.

1.    Employment via the Supply Service

Some years ago the Unions and Professional Associations negotiated with Hertfordshire to set up a Supply Service which would allow teachers to be paid to scale and benefit from Teachers Conditions.  Since 2001 this has been running and is now managed by Supreme Education on behalf of HCC.   It is known as HESS – Hertfordshire Education Supply Service

A teacher who goes into a school in Hertfordshire via HESS is, on that day, an employee of Hertfordshire CC and is entitled to be treated no less favourably than a full time teacher under contract.   eg.  Pension, CPD, various employment rights.

To register with HESS you need to phone 

0844 880 2577.

HESS will then carry out all the necessary checks.  The Safer Recruitment policies adopted by all Local Authorities (LAs) now mean that you will have to produce:

· Original evidence of your qualifications (eg.  Degree, PGCE, Cert Ed)
· Evidence of GTCE membership

· Evidence of Personal details for the CRB Check (eg. Passport, driving licence, utility bill)

· Names and addresses of two referees

HESS hold meetings each Wednesday in Hertfordshire, alternating between Stevenage and Apsley in Hemel Hempstead. You will be asked to come to one as long as you have met the above requirements.  If you live in the Luton area you can also go to the Supreme office in the town.
2a.    Employment directly with a school

Many supply teachers build up relationships with a particular school or schools.  They may have been previously employed there or have written around to schools offering to work on supply.  They are the school’s “own” supply teacher.

One way in which a supply teacher cannot build up a direct relationship with a school is after having been placed in the school by a Supply Agency. ie.  If you are introduced to a school either by HESS or by an agency, you must NOT work directly for that school without the approval of HESS.  

Legal agreements between agencies and a school mean that if a school recruits a teacher who has been introduced by an agency, the agency will claim a payment, sometimes of a significant amount.  (See section 18).    If you are working via HESS then, if you have worked for a term,  NO FEE is payable see Section 10 for full details.
Your pay is based on a daily rate of 195th of the point on the main salary scale or upper pay spine you were on when you were last in contract (See Section 10 for examples.)
2b.   Form D


Form D

Hertfordshire has a particular procedure for schools’ “own” supply teachers.  It is called the Form D procedure.  (A copy of Form D with notes attached is in the appendix.)

The school does all the checking referred to in section 1.  In fact, since in nearly all cases the teacher previously worked at the school, all the checks should already be in place. The school also does the CRB check.  (It should be noted that if a teacher leaves without a job to go to,  or  retires from a school, then there is a break in service and a new CRB has to be completed.)

The school will contact the teacher to set up an assignment rather than contact HESS.  There is a responsibility on the school to contact HESS to log the employment and to be give an unique booking number (UBN)  Without that number the supply teacher’s pay will be delayed.

The benefit to the school is that the daily fee payable to HESS is only £5.50, rather than £20. (2009 figures)
3.    Employment via an agency

Employment Agencies have existed for many years but over the last 15-20 years there has been a rapid growth in agencies specialising in providing teachers for schools.

When you join an agency you are an employee of the agency, not the school.  This means that you cannot be employed under School Teachers’ Conditions eg. 

· You cannot contribute to the teachers’ pensions scheme,   

· Benefit from the sick pay, maternity pay and other agreements available to contracted teachers.

As far as pay is concerned agencies have their own pay scales.  These are rarely based on the teachers' salary scales.  Usually a spot salary is paid.

Service with an agency is not normally recognised for salary assessment purposes by Local Authorities.

4.    Criminal Records Bureau Check   (CRB)

Since March 2002 the Criminal Records Bureau has existed to conduct checks on all people who work with, or have direct unsupervised contact with young people as part of their work, whether paid or voluntary.

If you have been teaching for some time you will no doubt have been police checked some time ago.     Regulations now require that if you have a break in service then you will have to undergo the Criminal Records Bureau check.  
If you have had a recent check but you have not taught for 3 months then you will also
 need to go through the process.  If you are on the Central Supply Register

HESS organise this.

5a    CRB charge and length of validity

If you work with HESS there will be a charge of £36. (2008).  If you work with any other agency they will carry out the CRB check since this is part of the Code of Practice for all agencies.  Most, if not all, will require you to pay for the CRB check.

If you work directly for a school then the school is required to carry out the same checks. The school will normally pay the fee.  

If you work directly for a school as a Form D, either on a part-time contract, or occasionally on supply, and you are also registered with  HESS , the school will normally pay the fee.
From July 2007 a CRB check will last for 3 years, unless there is a break in service of more than 3 months, or there are grounds for concern about suitability to work with children.
NB.  3 Month Break

If you are asked by a school directly to work at the school, and you have not worked at that school, or any other school, in the last 3 months, then YOU CANNOT WORK until a new CRB form has been completed and processed.   If you have worked at another school in last 3 months you will have to produce proof (eg.  payslip)  to confirm this.

5b      The Central Supply Register

Since April 2009 no teacher can be employed on supply in a maintained school in Hertfordshire unless their name appears in the Central Supply Register.  (This does not apply to supply teachers recruited through private supply agencies since they are employees of the agency and not the school.)

HESS maintains the Register and the reason for its existence is to ensure that all schools conform to all safe employment regulations and legislation.  This is particularly important as far as CRBs is concerned.  The Register will monitor the 3 year/3 month rule.  (In the past, without the Register, no-one could be confident that all supply teachers had valid CRB checks.)
6.     Newly Qualified Teachers.  (NQTs)

As an NQT you can work on supply but there are a number of important factors to remember.  

To satisfy teaching regulations you must pass an induction year.  

· Only supply work of 1 term or more can count towards the induction year.

· Short term supply work (less than a term) does not count towards the Induction year.  You can work on short term supply for up to 4 terms and this period starts the day that you get your first supply placement.  
· The 4 terms start ticking down from the day of your first assignment on a daily basis even though on some days you may not be working.

Once your 4 terms are over, you cannot undertake supply work in a maintained school or non-maintained special school unless it is a supply placement of at least one term, and counts towards your induction period or where your LA has agreed to extend your entitlement to short-term supply work due to exceptional circumstances which prevent you from securing a post where induction can be undertaken.  

It is your LA that will make the decision, on a case-by-case basis, whether it is appropriate to extend your entitlement to short-term supply work.  The LA will have discretion to extend your period of short-term supply work by up to a maximum of 12 months.  

The LA should confirm in writing its decision on whether to extend any entitlement to short-term supply.  Where an LA agrees to extend this entitlement it should include the start and finish dates for any such extension.  Examples of circumstances that might be considered exceptional could be:

· Being unable to secure a post that can offer induction due to there being a shortage of such posts in your region;

· Personal circumstances, e.g. childcare or other care commitments, that mean you are unable to move to another region in search of posts that can offer induction;

· Serious illness preventing you from securing a post with a school that will last at least one school term.

Any such extensions will only apply to the schools for which the LA has responsibility.  If, for example, you move to another LA and you consider that your circumstances are still exceptional, you will have to apply to your new LA if you wish to carry on undertaking short-term supply work, but in all cases it will only be possible to extend for a further year beyond your initial entitlement of 4 school terms.
7.    Supply or Part-time Contracts
The advice to schools is that supply should not be used to cover any absence longer than around 3 weeks.  

If you are covering for maternity, long term illness, or you regularly go into a school for a day or more each week, eg, each Monday and Wednesday to cover PPA time (see section 17), then you should be on a part-time, temporary or fixed term contract as appropriate.  This is by the schools discretion.

Simply, if it’s each Monday for the term, or year, then the employment should be on contract.   It certainly helps when threshold and Upper Pay Spine progression is considered.  (See sections 8 and 13)
8.    What is a Supply contract?
Teachers on contracts (full or part-time) to a school are entitled to the following

· Salary paid monthly  - 1/12th of annual salary

· Sick pay – varies with aggregated service but after working full or part-time for a total of 4 years or more the entitlement is 100 working days at full pay and 100 working days at half pay

· Membership of Teachers’ Pension scheme

· Teachers’ maternity scheme (there are qualifying periods)

· Time off with pay in certain circumstances   (eg death of close relative, exams)

· Benefits of certain local agreements on conditions of service (eg.  right in Hertfordshire to see any reference written about you to another school in Hertfordshire)

· Holiday pay 

· Access to Upper Pay spine via threshold

· Performance management

· Agree procedures if problems arise

· Professional Development

A Supply teacher working through HESS or directly with a school is on a daily contract to that school.  If the assignment is for a number of days then on each day there is a new contract.

Whilst each contract exists for only one day there would be an expectation that, if you agreed to a series of days, then all those separate contracts would be fulfilled.  Likewise if a school asks you to work for a number of days and you agreed, then the school is not in a position to withdraw the offer since an agreed series of contracts would be in operation.

If you enter into a significant period of supply employment with a school (eg.  to work 2 days a week for the next term), then, although each day would be a separate contract, the act of agreeing a significant period of time would bring some or all of the entitlements above into operation. (The question of whether the contract should be a part-time one is significant here).

From September 1st 2007 new regulations on Performance Management (PM) came into operation.  As far as supply teachers, who work in a series of different schools are concerned, the regulations do not appear apply to them since they only apply to teachers employed for one term or more.

However in cases where there is a significant period of employment, as described above, it may be that the regulations would apply in the same way that they would to a teacher on a part-time contact of one term or more.   We are working on a scheme to allow supply teachers to progress through threshold and the Upper pay spine.

Supply teachers working with an agency work under the agency’s conditions.  The contract will nearly always be on a daily basis though there may be variations.   Most of the entitlements above do not apply although some agencies may provide them and would have to for some which are statutory  eg. holiday pay.
9.    What will you be paid?

Working with HESS or directly with a school.

In both these cases you will be paid according to your position on the School Teachers’ Pay and Conditions salary scale which is set by the School Teachers’ Pay Reviews Body after submissions by all interested parties.  Since 2005 pay rates have been set for 3 years.  

Bear in mind that in Hertfordshire there are 2 scales; one for schools in the Fringe area, ie. all areas except two, and one for schools in the two areas, Stevenage and North Herts which are not in the Fringe.

Holiday Pay.  
All supply teachers are paid holiday pay.  This is achieved by dividing the annual salary by 195 to give the daily rate.   There was to be a change in the way that it was shown on the payslip to conform with European legislation.  This seems to have been postponed – maybe indefinitely! 

Working less than a full day

For each complete day you work you will be paid 1/195th of your annual salary .From September 2009 the old way of paying by sessions will cease.   Payment from September 2009 will be based on the percentage of the day taught.

All schools will be required to publish what will be known as the school’s timetabled teaching week.  (STTW)  This total of hours will be based on the amount of time timetabled for teaching, including PPA time and other non-contact time but excluding break times, registration and assemblies

Until 2009 supply teachers were paid by the session, ie am or pm.   In  most schools the morning session was longer than the afternoon but the pay was the same.

From September 2009 the regulations for the payment of supply teachers according to the Schools’ Time tabled Teaching Week (STTW) will come into operation.  A new time sheet TE007 will also be available and information about this is also being sent out to schools. (Copy in the appendix)

The claim for pay will be based on a percentage of the day worked.   In the vast majority of cases supply teachers work a full day so the entry on the pay sheet will be 100%.   
For those who work for part of a day the examples below should help to calculate what percentage should be entered.

Schools’ timetabled teaching week (STTW)

A school’s timetabled teaching week (STTW) is defined as the aggregate period of time in the school timetable during which pupils are normally taught.   A consequence of this definition is that assembly, registration and breaks are excluded from the calculation of the STTW. 

The vast majority schools, especially Primary, have the same start and finish times for each day of the week.  What can vary within a school is the start and/or finishing times in KS1 and KS2.  However, even in these situations, there is usually consistency throughout the week. 

There may also be variation in the lengths of non-teaching activities  eg assemblies.  Some schools, mostly secondary, may have an early finish for pupils on certain days.  

Schools should work out the STTW for normal days.   In order to keep matters as simple as possible, schools might wish not to make adjustments to deal with temporary arrangements  eg. a longer assembly, end of term, Christmas activities.

Many Secondary schools have much longer morning than afternoon.  The example overleaf illustrates this.  Assembly types and times may also vary.

The examples below illustrate how the contact time for each day can be calculated.   This information then forms the basis for the completion of the timesheet  TE007. A percentage is entered in the % claim column.

An important factor is the way that teachers are paid.  A teacher’s contract and pay is based on working 1265 hours over 195 days.  The 1265 hours not only includes class contact time but  also such events as staff meetings and parents’ evenings.   However, there is also a clause which refers to carrying out additional duties to meet professional responsibilities.  eg. marking, preparation outside the 1265 hours  As a supply teacher your daily pay is 195th of the salary appropriate to your place on the pay scale.  These amounts are set out in the appendix.  Supply teachers work under the same conditions as full-time and part-time teachers and that is why, for example, a supply teacher can be expected to carry out some marking at the end of the day.   

One area that will be made clear to supply teachers is that there can be slight variations in the length of schools’ working days.  This has always been the case.  Pay will reflect the work done is each school even though there could be a difference of some minutes in contact time between schools.

Examples    (Figures in minutes)
Typical Primary   Monday –Thursday 
	Times
	Activity
	Non-teaching
	Teaching

	09.00 – 09.10
	Registration
	  10
	

	90.10 – 09.30
	Assembly
	  20
	

	09.30 – 10.30
	Teaching
	
	  60

	10.30 – 10.45
	Break
	  15
	

	10.45 – 12.00
	Teaching
	
	  75

	Morning total
	
	  45
	135

	12.00 – 13.10
	Lunch
	  70
	

	
	
	
	

	13.10 – 13.15
	Registration
	    5
	

	13,15 – 15.15
	Teaching
	
	120

	Afternoon total
	
	    5
	120

	Total for the day
	Total
	 50
	255


This would give a morning teaching fraction of 135 mins out of 255 and  afternoon  of 

120 mins out of 255.   In percentage terms
 53% and 47%
Fridays  (with a regular longer assembly)
	Times
	Activity
	Non-teaching
	Teaching

	09.00 – 09.10
	Registration
	  10
	

	90.10 – 09.45
	Assembly
	  35
	

	09.45 - 10.30
	Teaching
	
	  45

	10.30 – 10.45
	Break
	  15
	

	10.45 – 12.00
	Teaching
	
	  75

	Morning total
	
	  60
	120

	12.00 – 13.10
	Lunch
	  70
	

	
	
	
	

	13.10 – 13.15
	Registration
	    5
	

	13,15 – 15.15
	Teaching
	
	120

	Afternoon total
	
	    5
	120

	Total for the day
	Total
	  65
	240


This would give a morning teaching fraction of 120 mins out of 240 and afternoon of 
120 mins out of  240    In percentage terms
 50% and 50%
A Secondary School  
	Times
	Activity
	Non-teaching
	Teaching

	08.40 – 09.00
	Registration
	  20
	

	09.00 – 11.00
	Teaching
	  
	120

	11.00 – 11.20
	Break
	  20
	  

	11.20 – 13.20
	Teaching
	  
	120

	Morning total
	
	  40
	240

	13.20 – 14.20
	Lunch
	  60
	

	
	
	
	

	14.20 – 14.30
	Registration
	  10
	

	14.30 – 15.30
	Teaching
	
	  60

	Afternoon total
	
	  10
	  60

	Total for the day
	Total
	  50
	300


This would give a morning teaching fraction of 240 mins out of 300 and afternoon of 

60 mins out of 300    In percentage terms 80% and 20%.  

In Secondary schools it is likely that teachers who work less than the whole day would be paid according to the periods taught.

If you have any queries about your pay you should speak with the school in the first instance.  The School Workforce Team can offer advice but in the end it is the school that is the paymaster.

However, a further change from September 2009 is that the supply timesheet (TE 007) will be carried by the Supply Teacher.  They will hand it to the school and collect it at the end of the day.  The Supply teacher will be responsible for sending it to the payroll provider.

Your annual salary will be the value of the position on the scale on which you were paid when you last worked on contract, ignoring any allowances.

For example, using the salary scales that will operate from September 2009 until August 2010 some daily rate examples are below:

Fringe – all areas except North Herts and Stevenage   

Scale    Annual Salary   Daily rate    Hourly rate

M3          £25,613             £131.35           £26.27
M6          £31,854             £163.35           £32.67


UPS3      £36,945             £189.46           £37.89
North Herts and Stevenage

Scale    Annual Salary    Daily rate    Hourly rate

M3          £24,601             £126.16           £25.23
M6          £30,841             £158.16           £31.63
UPS3      £35,929             £184.25           £36.85
The full salary scale can be viewed on www.hertsdirect.org/teachinherts
10.     Working for an Agency

When you go to a school from an agency you are an employee of the agency.  The school will direct your work for the day but your pay will be based on that agency’s rates.  

Normally you will be paid a spot rate which will very rarely reflect your position on the School Teachers’ pay scale.  Amounts vary but range from £75 to £115 a day.  In some cases, if you do a lot of work for an agency, it may pay an enhanced rate. It is likely that the school will pay between £170 and £200 to the agency for each day that you work.

11.        Taking on supply after having worked in a senior role in education

Many teachers on the leadership spine will not have gone through the threshold. Likewise some advanced skills teachers and advisors.

If you have held such a post for at least a year and have been employed in schools for at least 5 years, then you are deemed to have passed through the threshold and would be on UPS1
Now that the Upper Pay Spine has been in operation for some time it will become more and more common for teachers, who have moved to USP2 or UPS3, to have moved onto the Leadership Scale.  If you move off the Leadership Scale you will be placed on the UPS level you were on when you moved to Leadership..
12.         Pension

One of the advantages of working for HESS is the opportunity to be a member of the Teachers’ Pension Scheme.  In January 2007 the scheme changed and now, as a supply or part-time teacher, you are automatically a member unless you choose to opt out.  For more information on pensions contact the Teachers’ Pension Agency.

http://www.teacherspensions.co.uk
13.         Threshold

Supply teachers are treated as part-time worker and as such they should not be treated any less favourably than a full time worker (EU regulations).

If you are on M6 on the salary scale you are entitled to apply to pass through the threshold.  

New Performance Management (PM) regulations which come into effect from September 2009 now link Threshold and Upper Pay Spine to the PM cycle.  For example, going through the Threshold now starts when you are on M4 since you have to show that you are working towards, or meeting  threshold standards in the 2 years before you reach M6.  (Threshold is no longer a single application when you reach M6)
So what is the threshold?

The threshold is a bar that has to be crossed to access the Upper Pay Spine, a further three points on the salary scale.

Crossing the threshold involves evaluating your teaching experience against 8 standards.

The criteria are:

1.    Knowledge and Understanding

2.    Teaching and Assessment

  1.    Planning lessons

  2.    Classroom Management

  3.    Monitoring progress

3.     Pupil Progress

4.     Wider Professional Effectiveness
               1.    Personal Development

               2.    School Development

5. Professional Characteristics

If your Reviewer and Head agree that you meet all the standards then you will pass through the threshold.  If they do not agree then you can appeal to the pay committee of the Governing Body.   

In September 2010 a new scheme was introduced to allow supply teachers to be considered for Threshold and Upper Pay Spine progression.  Details can be found on The Grid at the following link.

http://www.thegrid.org.uk/schoolworkforce/teachers/supply/index.shtml

14.    General Teaching Council for England   (GTCE)

The Coalition Government announced in May 2010 that it was to get rid of the GTCE.  This will need primary legislation so it will continue to operate for the time being.)

Any qualified teacher teaching in a maintained school is required to be a member of the General Teaching Council.  To join you should contact

GTCE

3rd Floor Cannon House

24 The Priory

Queensway

Birmingham  B4 6BS
0870 001 0308             www.gtce.org.uk
There is a charge of £33 (June 07) which you have to pay (The GTC would like you to sign a Direct Debit).  At the moment teachers can claim back this payment.  For those working in one school this is a simple exercise as it is done via payroll. Supply teachers need to contact HR at County Hall to arrange for payment to be made. Tel  01992 555825

15     Professional Standards for teaching

From September 1st 2007 the framework of professional standards for teachers in England came into operation.  

The framework defines the characteristics of teachers at each career stage.

· Q standards – the award of Qualified Teacher status

· C standards – teachers on the main scale (Core)

· P standards – teachers on the upper pay scale

· E standards – Excellent Teachers

· A standards - Advanced Skills Teachers 

All the standards are underpinned by the five key outcomes for children and young people identified in Every Child Matters and the six areas of the Common Core of skills and knowledge for the children’s workforce.

You can find the information on the websites:

Standards                       www.tda.gov.uk/standards
Every Child Matters        www.everychildmatters.gov.uk

Common Core of skills   www.everychildmatters.gov.uk/deliveringservices/commoncore
16.    Training and Continuing Professional Development

As a teacher you can expect your employer to offer you continuing professional development (CPD) and appropriate training.  

As with many things in education when it comes to part-time workers, and supply is part-time, things are not quite as simple.

Following the withdrawal of grant by the Training and development Agency (TDA) in July 2010 the Returners’/Supply Club will no longer operate.  It is hoped that an annual event will be organised for supply teachers.
If you are a regular supply teacher in a school then it is perfectly right for you to ask the school to send you on, pay you, and pay for a course relating to your CPD.  

17.    PPA time (Planning,  Preparation and Assessment)

Any teacher who works in a school under School Teachers’ Conditions is entitled by law to PPA time.  This amounts to 10% of the timetabled teaching time during a week of teaching, full or part-time.
For a supply teacher on regular or longer term work in a school this is quite easy to arrange.  For the one-off day it may not be straight forward but it is important for the school to remember that there is an entitlement.

18.   Transferring from Supply to a School Contract

When an agency introduces a supply teacher to a school the contract nearly always stipulates that the school has to pay the agency a fee to release the teacher to take up a contract with the school.  This can range from £500 - £2000.  The school will make up its own mind if this is cost effective but it is significant to note that even a high introductory fee can be less than the costs of advertising and the time involved.  (See Section 3)

If you are working via HESS then, if you have worked for a school for a term, and you are offered a fixed term contract - NO FEE is payable dependent of the following criteria being met:
The appropriate types of bookings that constitute working for a school for a term are:

· A continuous booking via HESS in a school covering a full term or 65 days (Monday to Friday) 

· A continuous booking in a school via HESS covering 3 or more days a week during a term (autumn, spring, summer)

· A continuous booking via HESS in a school covering 1 day a week over a two term period (i.e. autumn to spring, spring to summer) 

· If you have worked for a minimum of 65 days for a school via HESS over the course of the school year 

If the teacher has worked less than 65 days a booking fee on a sliding scale can be applied, this is by mutual agreement between HESS and the school.

If the teacher continues to work with no contract being offered, the usual supply booking fees still apply.

 
19.    Working on Supply if you have retired

If you have taken retirement (except ill-health) you can work on supply.  There are regulations regarding pay and they work in the following way.  

When you retire you will be given a reference salary.  In most cases it will be the sum you were earning when you retired although, for example, if you had used the stepping-down arrangements there may be a difference. This reference salary is uprated each year by the retail price index. (RPI)

If you add together your gross pension(s) and any gross amounts you earn on supply, or part-time contract(s) and the amount is less than your reference salary then all is well.  Once your earnings reach the reference salary Teachers’ Pensions will withhold any further payments of pension for that year.  (The  year is April to March). You need to bear this in mind when accepting supply work.

In other words you could reach a point in the year when you start working for nothing!

It is worth writing to Teachers’ Pensions to get a clear picture of what your uprated reference salary for that financial year is so that you can check if you might be in danger of going above before the end of the financial year at the beginning of April.  You can also get the information on the TP website.     http://www.teacherspensions.co.uk
20.           How do schools fund supply teachers?

For many years schools have had control over their own budgets.  The Governing Body is responsible for deciding how much should be spent on each of the school’s activities. It is nearly always the case that between 75% - 80% of the budget will be spent on staffing.

Schools have the option to buy insurance to cover for absence through sickness. The costs depend on the number of staff and the number of days that the school is prepared to bear the costs for cover – 2, 3, 10 or 20 days.  The higher the number, the lower the premium.

Schools will also set aside money in their training budget to pay for courses and supply cover associated with this.  Cover for PPA time is also paid for from a school’s budget.
If you are a regular supply teacher in a school then the school should treat a supply teacher no less favourably than a full-time teacher and  send you on, pay you, and pay for courses relating to your CPD.  

Some of the government’s education initiatives provide money for schools to pay for supply staff to cover for teachers on linked training.

Further information and help.
If you need any further advice, information or help please contact the School Workforce Development Team – details below.

School Workforce Development Team              www.hertsdirect.org/teachinherts
Hertfordshire Development Centre                      email     teachinherts.hdc@hertcc.gov.uk
Six Hills Way, Stevenage

email     teachinherts.hdc@hertcc.gov.uk
SG1 2FQ
tel  01438 844871
Copyright:    School Workforce Development Team, Hertfordshire County Council    October 2007
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