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Beechfield School

Gammons Lane, Watford, Herts. WD24 5TY

Telephone: 
01923 221269

Fax: 

01923 218699

E-mail

admin@beechfield.herts.sch.uk
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Web

www.beechfield.herts.sch.uk

Headteacher: Miss Anne Heywood, B.Sc(Hons), PGCE
Higher Level Teaching Assistants
We have two accredited HLTAs.  The first was assessed in 2004-2005, the second the following year.  

I wanted HLTA level staff to provide class cover for PPA time.  I wanted our own staff to cover classes as I find the adherence to school policies and expectations are higher than with external agencies.  Our own staff know our current priorities, and work closely with all other members of our teaching and support team; communication is effective.  

Our support staff are knowledgeable and committed. They have many talents but often lack confidence in their own abilities.  I thought it really important to support and encourage staff to undertake training and develop their skills.  The issue of pay can be contentious for HLTAs, but they are undertaking a teaching role, and I consider they deserve appropriate benefits.  They have to be flexible, learning curriculum requirements for different age groups.  

Once my TAs started their HLTA training, they had a half day each week as study time, when they were generally in school, and could research and complete assignments and paperwork.  They worked as HLTAs during this period, for four half days, and were paid on H5 grade.  Once they were accredited, their pay scale increased to H6.  They continue to provide PPA and Leadership cover for four half days a week; sometimes they cover classes for a whole day, sometimes they work in their old TA role.  They have a half day PPA time and a school laptop.  They are paid at their H6 rate whatever function they undertake at school.  Their knowledge and expertise is in use at all times.  

I expect HLTAs to take an active part in raising standards in our school and so they are paid to attend staff meetings and INSET.  The standard of their observed teaching is generally ‘Good’, sometimes with ‘Outstanding’ elements.  They are involved in all our teaching developments, including peer observation.  They are high-quality staff.  Their enthusiasm in teaching subjects such as D&T and Music has been inspirational. 
Our HLTAs have shown great commitment to our school and our development; they tell me they enjoy their work, despite the challenges.  Their personal development has been a pleasure to support and observe.  One is now investigating work-based teacher training, the other is a member of our SLT.  
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Respect, teamwork and excellence.
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