	HERTFORDSHIRE COUNTY COUNCIL

	CHILDREN, SCHOOLS & FAMILIES

	MODEL JOB DESCRIPTION


JOB TITLE:

HEAD OF MATHEMATICS

REPORTS TO:
ASSISTANT HEAD (CURRICULUM)

SALARY RANGE:
TLR 1 (currently at £11,000)

1.
PURPOSE OF THE JOB
To ensure that the teaching of mathematics throughout the school is of high quality

2.
KEY RESPONSIBILITIES
· Provide professional leadership to a large team of teachers and support staff in the delivery of the full range of mathematics teaching from key stage 3 to university entrance.
· Develop innovative, non-traditional approaches to the mathematics curriculum in order to ensure appropriate access and achievement for all students.

· Manage the resources of the mathematics department within the limits of the delegated budget and in accordance with the school’s financial procedures.

· Ensure that appropriate performance management arrangements are in place and maintained in the department and that a robust programme of professional development is designed and maintained (this to include provision for support staff and non-specialist teachers).

· Ensure that robust procedures are in place to monitor the quality of teaching and learning outcomes throughout the department.

· Contribute significantly to the school’s planning (both short and long term) and provide leadership to whole school developments, as required.

3.
JOB CONTEXT
The mathematics department is one of the largest departments in the school, currently with 6 specialist teachers, 2 support staff and 5 teachers for whom maths is a second subject.

The head of department has a deputy, with whom the performance management of staff is shared.  Within the department, teachers in the upper pay scale can be expected to make a particular contribution to building team commitment in line with the statutory requirement to meet threshold standards.  In particular, teachers at UP3 will

· provide a role model for professional practice in the school

· make a distinctive contribution compared with other teachers

· contribute effectively to the wider team.

4.
REVIEW OF DUTIES
The specific duties attached to any teacher are subject to annual review and may, after discussion with the teacher, be changed.

