
RELIGIOUS EDUCATION AND COLLECTIVE WORSHIP
HERTFORDSHIRE SACRE ANNUAL REPORT 2009/10
Introduction

I am please d to present to you this, the twenty-first, annual report of the Hertfordshire SACRE.

The past year has been busy for SACRE as it promotes good standards in RE and advises the Local Authority about matters concerned with collective worship and religious education in accordance with the Hertfordshire Agreed Syllabus.  The Hertfordshire SACRE met three times during the year and considered a diverse range of topics.
We acknowledge the hard work of RE subject leaders and teachers.  The importance of high quality religious education cannot be overstressed.  Our teachers make a vital contribution to the promotion of tolerance and understanding in our multi-faith society.
The Hertfordshire SACRE brings together county councillors, teachers and faith representatives.  The variety of experience and diversity of faith backgrounds of members is a real strength of SACRE. Our membership has seen a few changes this year and I would like to welcome those new to the Hertfordshire SACRE and to extend my sincere thanks to those who have left.    I would also like to take this opportunity to thank all members of the Hertfordshire SACRE for their continued hard work and commitment to the development of RE and collective worship in Hertfordshire.
Our thanks go to North Watford Mosque for hosting our February meeting and to Knights Templar School, Baldock, for acting as hosts for the June meeting.  It was a particular pleasure to meet Year 9 students from the school and to receive presentations about the work they have been undertaking as part of their RE lessons.  We are very grateful to the staff and students who took the time to put these presentations together for us.
The following offers an insight into the working of the Hertfordshire SACRE during the academic year 209/10 and I do recommend it to you.

Paul V Goggins
Chairman
Standing Advisory Council on RE
BACKGROUND
The Education Reform Act 1988 required Local Education Authorities to convene a SACRE consisting of members appointed by the Authority to represent:
Group A
Christian denominations and other religions and religious denominations

Group B
The Church of England

Group C
Teachers’ Associations

Group D
The Authority

After considerable consultation and discussion with interested bodies throughout Hertfordshire to ensure the SACRE was going to be representative, the Authority appointed the members as required by legislation.  Membership is for a period of four years and full members of the SACRE may co-opt non-voting members to the Council.  Mrs Sally Spear, Ms Carol-Anne Chandler, Mr Michael Shaw, Mrs. Brenda Southern, Mrs Tanya Charlton and Mrs Juliet Lyal have been co-opted.  Membership for the period 2009-2010 can be found in Appendix D.  SACRE meetings are open to the public. 

The SACRE can advise the Authority upon matters connected with RE and collective worship in County schools, matters such as teaching methods, materials and teacher training are mentioned in the Act.  The advice offered by the SACRE carries no statutory force.

SACRE has two particular functions.  It can require the LA to review its current agreed syllabus, and it may determine, on application by the head teacher, that the requirement for collective worship in county schools to be wholly or mainly of a broadly Christian character shall not apply to the collective worship provided for some or all of the pupils in a particular school.  Each SACRE must publish an annual report on its work.  This should:

- specify any matters on which it has advised the LA
- broadly describe the nature of the advice
- set out its reasons for offering advice on any matters which were not referred to in 
   the first place by the LA.


Purpose of the Report
The Education Act 1996, Section 391 (6) and (7) requires that each year the Standing Advisory Council for Religious Education (SACRE) of each local education authority will ‘publish a report as to the exercise of its functions and any action taken by representative groups on the Council during the last preceding year.’ 
In particular, the report shall: 

(i) specify any matters in respect of which the Council has given advice to the Authority; 

(ii) broadly describe the nature of the advice given; and 

(iii) where any matter was not referred to the Council by the Authority, give the  Council’s reason for offering advice on the matter. 

This report deals with these matters in summary, for the academic year September 2009 to July 2010.

Main Findings

1. Standards and quality provision in RE

In 2009 the Hertfordshire SACRE established a Monitoring Working Group to evaluate responses from schools to a self-evaluation questionnaire sent out by the Hertfordshire SACRE.  This information is required by SACRE to fulfil its statutory duty to monitor the quality and provision of RE and collective worship in community schools and foundation and voluntary schools without a religious character.  Monitoring takes place on a three-year cycle with approximately one third of primary, middle, secondary and special schools receiving a questionnaire each year.  This has enabled the Hertfordshire SACRE to report on the standards and quality of provision in RE and collective worship for the first time since the demise of the Ofsted subject report.  

In addition to the SEF, anecdotal information gives cause to be pleased. There is no reason to suppose that the high standards and quality provision evidenced by Ofsted in previous years has not been maintained.

2. Management of SACRE and partnerships with Hertfordshire Local Authority and other key stakeholders

SACRE has high standing within the local authority and Councillors are pleased to join it. It is managed well by its officers and ensures that developments take place when required. Self-review is still relatively new to the Hertfordshire SACRE, but as issues are highlighted by the review process, they are followed up and priorities now exist for development.
3. Effectiveness of the local agreed syllabus

A revised agreed syllabus was launched in 2006 to much acclaim. Whilst there is no formal procedure to ascertain its effectiveness, anecdotal evidence supports the view that it is leading to raised standards in RE throughout the LA.
4. Collective worship

New guidance was issued to schools on collective worship during 2007/8. The SACRE has noted by reading Ofsted reports that there is little reference made by inspection teams to collective worship and therefore it has proved difficult to monitor the situation.  However, where the SACRE has been made aware of an issue relating to non-compliance it has responded with a letter to the headteacher and chair of governors offering support from the advisory team if necessary. 
5. Diversity and community cohesion

The SACRE is very conscious that, as a council, it is one of the few official bodies which bring together voices from many different communities in Hertfordshire. It is clear that diversity is acknowledged and celebrated through the very fabric of the SACRE and by holding meetings on a regular basis in different places of religious importance it symbolises and supports this purpose.  This year links have been made with the officers within HCC with responsibility for promoting community cohesion and SACRE has produced information on its work to be shared with the public via the community cohesion section of the Herts Direct website.
Standards and quality provision in RE

1a
Compliance and time allocation

School managers are the key to ensuring compliance and time allocation. Headteachers show their commitment to RE by supporting good practice, protecting time for RE within the curriculum and ensuring the distinctiveness of RE when it is taught collaboratively with other subjects.

Some primary schools are beginning to deliver some of their RE through themes during creative curriculum time, termly RE afternoons or RE weeks.  All three approaches can greatly enhance pupils' experience of RE but care needs to be taken in order to ensure that time requirements and the delivery of all parts of the programmes of study laid down in the Agreed Syllabus can still be met.  Pressure on RE is usually due to competing demands, especially in primary schools as children are prepared for Key Stage 2 SATs.  The new non-statutory scheme of work has attempted to address this issue by providing guidance on the flexible use of curriculum plans and by reducing the number of faiths to be studied in Year 6.
Anecdotal evidence continues to be positive. GCSE short or full courses continue to be a good solution to time allocation issues at key stage 4. Hertfordshire SACRE has reminded schools that flexibility arrangements for key stage 4 do not apply to RE.  A number of schools, completing the self-evaluation, pointed to issues around having a large number of non-specialists delivering the RE curriculum and there remain difficulties with meeting time allocations at all key stages for some schools. Most schools judged themselves as being 'established' in relation to time allocation i.e. most of the classes receive the time allocation laid down in the Hertfordshire Agreed Syllabus.  
Some special schools find it very difficult to meet time allocations for RE, especially where there are intensive care regimes in place.  Therefore, of the three schools that responded, one was considered 'developing', one 'established' and one 'advanced' in terms of compliance.  One school commented that it had found the Hertfordshire scheme of work of great use in progressing RE

1b
Public examination entries in RE (see Appendix 1)

Examination statistics were presented to SACRE at the autumn term meeting. They were discussed fully and the following points were drawn out.
· Total entries for full course GCSE of 3245 was below the total entries for full course geography (3923) and history (4939) but numbers for short course were significantly higher (5085)
· The total entries for public examination in RE at KS4 represented only 8% of the total cohort.  Whilst some of the students on role would not have been present for examinations or it would not have been appropriate for them to be entered for Level 2 qualifications, there are a significant number of students who do not appear to have been given the opportunity to sit a GCSE in Religious Education.
· At KS4 78.9% of pupils achieved A*-C grades in full course against a national average of 73.1%.  
· In short course, results were well above the national average of 54.6% with 62.5% of Hertfordshire students achieving A*-C grades.  97.4% of all students taking the short course achieved A*-G grades against a national average of 96.1%. 
·  At A level 55.9% of pupils achieved grades A*-C against a national average of 79.3%, a significant decline on the previous year.  At AS level 52.7% achieved A-C grades against a national average of 67.6% and is similar to the figure for 2009.
1c
Standards and achievement

As with 1a above, the comments made on standards and achievement are based on the small sample of schools returning self-evaluation questionnaires in 2009 - 10  The majority of secondary schools sampled  judged themselves to be 'established' or 'advanced' in relation to standards and achievement and pointed to evidence from rigorous monitoring and evaluation.  Some schools indicated that they had a very clear idea of what improvements needed to be made as a result of this monitoring   and that this formed the basis of their departmental development plans.  No primary school judged itself to be developing in terms of standards and achievement but assessment was often considered as being "under development".  .  Many primary schools pointed at evidence from work scrutinies and the use of the Foundation Subject record to monitor pupil progress.  
Public exam results are presented to SACRE (see 1b above) and end of key stage 3 results continue to be reported (see Appendix 2). They were discussed fully and the following points were drawn out. 

· At key stage 3 there has been a slight decline in the percentage of pupils achieving level 5 or above with 80.3% achieving this in 2010 compared with 88.7% in 2009.  
· The percentage achieving level 6 or above has remained constant with 45.9% at or above level 6 in 2010, compared with 46.1% in 2009.  
· The number of schools responding to the request for this information has declined and SACRE will need to consider how to encourage schools to return this information next year.

1d
Quality of teaching

As with 1a above, the comments made on standards and achievement are based on the small sample of schools returning self-evaluation questionnaires in 2009 - 10.  Anecdotal information is also gathered during school visits and continuing professional development (CPD). In this way there is much evidence to support the view that standards of teaching are good or better. The quality of teaching and learning was judged by most secondary schools to be 'established' or 'advanced', with strong evidence from self-evaluation, and in one case an HMI RE subject inspection, to support judgements.  Some mention was made of using parent and pupil surveys and governor observations as sources of evidence but this was not common.  It was encouraging to note that the vast majority of schools now have at least one RE specialist but several schools highlighted the need for the Head of RE or SLT to ensure that training and support was in place for non-specialists.  Lesson observations are well-established as a form of monitoring RE and in some schools there were examples of governor involvement in reviewing the quality and provision of RE. 
All 3 special schools graded themselves as at least 'established' in terms of teaching, learning and management with examples of good practice including presentation by subject leaders to governors, a clear lesson observation programme and a scheme of work that is continually evaluated and developed in line with the Hertfordshire Agreed Syllabus, with additional materials from Equals and other examples of good PMLD/ SLD practice.
1e
Quality of leadership and management

Hertfordshire SACRE is well aware that the quality of leadership and management is of the utmost importance. Where RE is strong in any school, the subject leader is committed, enthusiastic and knowledgeable. This is true for primary, middle, secondary and special schools. Here, RE time allocation is protected and all those teaching the subject are supported to do the best for their learners. Ultimately, the headteacher facilitates this and allows the leader to lead. As with 1a above, monitoring this has been carried out through the sample of schools returning self-evaluations in 2009/10.
1f
Teacher recruitment and retention and level of specialist provision

In secondary schools, there have been no reported shortages in filling RE posts, and anecdotal evidence suggests that the quality of applicants has improved significantly. Concern over the quality of provision in primary schools, where RE is now routinely being taught by teaching assistants will continue to be reviewed.
The Hertfordshire SACRE has strong links with our local initial teacher training provider and they have active representation on SACRE. 
Hertfordshire secondary RE teachers are pleased to be served by two County Funded Advanced Skills Teachers, see 2e.

1g
Resources

There has been a long tradition in Hertfordshire of schools being well resourced. Whether schools are managing to keep a-breast of new publications at a time of constricting budgets is unknown, but there is anecdotal evidence that teachers are making good use of web-based ideas and resources, including the RE pages on the Hertfordshire Grid for Learning.
The new n on-statutory Hertfordshire Primary Scheme of Work contains links to a vast array of web-based resources and interactive whiteboard resources for use from Reception through to the end of Key Stage 2.

The Hertfordshire resources collection was well used again in 2009/10, following its move to the Diocesan Centre.  A small collection of books had remained with the Resources Centre at Hertfordshire Development Centre which will close in August 2010.  These resources will be re-homed at the Wot-ever Scrapstore in Welwyn Garden City which will continue to run a free of charge loans service to Hertfordshire schools.  We are extremely grateful to the management of the Scrapstore for taking on this role thus ensuring that Hertfordshire teachers still have access to a range of resources for teaching RE.
The RE section of the Hertfordshire Grid for Learning continues to be widely used by teachers both within Hertfordshire and beyond.  In addition teachers can now receive news updates relating to RE by subscribing to the Herts Humanities Twitter feed which was launched in July 2010.

Bonita King, representative of Articles of Faith, continues to attend CPD courses and events to give teachers access to high quality resources.  We were pleased to welcome Starbeck as another exhibitor at the Primary RE conference in October 2009.
1h
Formal complaints concerning RE

There have been no formal complaints about RE in 2009/10.  However, a small number of complaints, relating to the RE curriculum and the right of withdrawal were referred directly to the Primary RE and Humanities Advisers without following the recognised HCC procedures. These issues were referred back to the schools and successfully resolved without the need to refer a formal complaint to SACRE.  This did, however, highlight a query over the role of SACRE in the HCC Complaints Procedure, resulting in a meeting with the complaints officer for HCC and an agreement that the procedure would be reviewed to ensure that SACRE has a clearly defined role.  We hope that this review will be completed during 2010.
1. Management of SACRE and partnerships with Hertfordshire Local Authority and other key stakeholders

2a
SACRE meetings
There were three SACRE meetings in the academic year 2009/10. Attendance averaged 73%.

Meetings are lively and there is a warm and respectful atmosphere. The following key matters were discussed.

· The report from the Monitoring Working Group on the results of the RE and collective worship Self-evaluation  survey; 

· Awarding of grants to religious communities actively involved with schools. £9,000 was allocated and distributed after application to a SACRE awards panel;
· A Holocaust Memorial Day event was planned by a SACRE sub-group and took place on 28th January 2009. It took place at the Nobel School in Stevenage, with many local dignitaries attending. All main faith communities represented in Hertfordshire attended and pupils and teachers from Key Stages 2-5, took an active part in the event;
· Updates were received and discussions took place related to several national conferences, meetings and papers;
· SACRE considered an application for membership from Watford Area Humanists.  In the event a hung vote meant that the status quo has been maintained.  However, we are grateful that a humanist representative continues to attend meetings as an observer. 
· SACRE also considered a number of communications from the Welwyn and Hatfield Inter Faith Group who are keen to promote stronger links between the two bodies.
· .The new primary scheme of work was officially launched at a conference in October 2009.  It is a web-based resource which highlights current best practice in primary RE.   The scheme links to the Early Years Foundation Stage (EYFS).  The RE website a provides a variety of additional online resources, including interactive white board (IWB) materials, work sheets, power point presentations and useful websites all to support the units of work;
· Initial planning began, at the June meeting for Celebrating RE month to be held in March 2011.

2b
Membership and training
One vacancy for an early year's teacher and one vacancy for a Roman Catholic representative were not filled in 2009/10. Hertfordshire SACRE has several co-opted members, who are very committed to RE and still have much to contribute. Invitations are always extended to members to attend any CPD offered to schools.
2c
Improvement/development planning

As a result of undertaking a self-evaluation a development plan has been constructed. This will be linked to the local authority plan and budget requirements. The requirements will be discussed with the local authority.
2d
Professional and financial support

The Hertfordshire SACRE is supported by a servicing officer, who is the humanities adviser. The meetings have full administrative support from a named person who is the central point of contact. SACRE has a budget of £2,350 to support meetings. Other aspects, such as advisory time, is allocated to the ‘curriculum team’ and accessed from there. 25 days of adviser time are specifically allocated to support the work of SACRE, a significant increase on the 5 days allocated in 2008/9. There is not always enough funding to do everything SACRE requires and this held up the production of an updated Primary Scheme of Work, but mostly funding is allocated when a need is articulated.
2e
Information and advice

There is no senior local authority officer in attendance at the meetings, but, senior personnel are involved by receiving minutes and all papers and giving advice when required. The full time county humanities adviser is the SACRE servicing officer and is supported by a part time RE adviser (primary). There are two advanced skills teachers (AST) whose role is to support secondary teaching practice directly in schools. Advisers visit schools, lead CPD and, where necessary, publish advice. Published advice is always considered by SACRE and appears in SACRE’s name.
2f
Partnerships with other key stakeholders 
Hertfordshire continues to offer a comprehensive course programme, drawing in good national practitioners as well as local good practice.  Secondary CPD included 4 days of secondary NQT training, but it is becoming increasingly difficult to have secondary colleagues released from school to attend CPD training.  Twilight courses were offered on "Preparing for an Ofsted subject inspection" and "Raising boys' achievement in RE" but both had to be cancelled due to lack of numbers.  It was pleasing, however, to have several secondary teachers join with primary colleagues for "RE is going places" - a day exploring Muslim, Hindu and Sikh places of worship in the Watford area in July.

   We were very pleased to welcome Anne Krisman to Hertfordshire in March to run a training day for RE teachers in special schools. 
Primary CPD included: Co-ordinating RE for the First Time; Primary RE Conference,; A Year in a day - Year 6;  A Year in a Day - Year 4; Help! I’m Teaching RE;   Fun RE in the Foundation Stage; Assessing Primary RE; and RE is Going Places.. 
2. Effectiveness of the local agreed syllabus

3a
Review of the agreed syllabus
Hertfordshire reviewed its agreed syllabus in line with requirements and launched the revised agreed syllabus in 2006.  At its meeting in June 2010, SACRE convened the Agreed Syllabus Conference to begin work on reviewing the current agreed syllabus.  After much discussion it was agreed that the current agreed syllabus would be formally extended for 12 months, to July 2012, in order to allow time to respond to changes to the curriculum following the new government's intention to undertake a review.
3b
Using the national framework

The agreed syllabus conference in Hertfordshire took account of the national framework when adapting some aspects of the previous syllabus. Most aspects of the 2000 agreed syllabus were retained as being most effective for promoting high standards in RE.
3c
Developing the revised agreed syllabus

SACRE is content that the current agreed syllabus is good and is not intending to make revisions prior to the next scheduled review in 2012.  
3d
Consultation/launch/implementation of the agreed syllabus
The agreed syllabus conference was keen to consult widely prior to and during the process of review. The SACRE continues to take soundings about the impact of the agreed syllabus on pupils’ learning. Having launched the syllabus in 2006, SACRE expects it to be implemented in all appropriate Hertfordshire schools.  The consultation process for the next Agreed Syllabus review has already begun, with questionnaires being sent to all schools in the Summer Term 2010.  SACRE also wrote to the ten Hertfordshire inter faith group listed with the Inter Faith Network for the United Kingdom to invite them to comment on the current Agreed Syllabus.  Three responses were received and fed back to SACRE.
3e
Additional guidance/monitoring and evaluation of the agreed syllabus

A new primary scheme of work is now completed and a programme of training events have been planned to assist schools in implementing the new scheme of work. Monitoring and evaluation of the agreed syllabus mainly take the form of discussions during school visits and CPD.  The first year of implementation of the new primary scheme of work has been monitored by the Primary RE Adviser and SACRE will receive a report on this at its meeting in November 2010.
The updated Hertfordshire Faith Communities Directory is available to schools through the Hertfordshire Grid for Learning intranet site. 
4.  Collective worship

4a
Practice and provision for collective worship
 Guidance was issued in summer 2008 and has been placed on the Hertfordshire RE Grid for Learning. The Faith Communities Directory is partly designed to support schools with volunteers who are willing to visit schools to help lead collective worship. SACRE members are very involved with this aspect, either by providing names of faith community personnel, or offering themselves to schools in this way.
4b
Monitoring the provision of collective worship and tackling issues of non-compliance

Since the changes to inspections, the Hertfordshire SACRE has not had the protocols in place to review schools’ provision and compliance in the academic year 2007/8. After extensive discussions with colleagues and a pilot to sample a means to gather information from schools, there is now agreement to send a self-review document to all schools on a three year cycle. This was rolled out to 1/3 of all primary, secondary and special schools in December 2009 and the following comments are based on the returns received.  

Primary Schools
The vast majority of the primary schools who responded are complying with the legal requirements for collective worship.  However, there is anecdotal evidence that some schools are relying too heavily on the SEAL and PSHE programmes to provide "assembly" themes which do not sufficiently highlight opportunities for reflection.

Many schools were able to draw on evidence from inspection to inform their judgements about collective worship and some were able to highlight the monitoring work undertaken by headteachers and governors.  It was encouraging to see several schools making reference to pupil interviews as part of their self-evaluation of collective worship.

A number of schools made reference to having clear themes set for each week with links to music, poetry and readings as well as the inclusion of visitors as part of their termly programme.  Some schools ensured that pupils take an active role in preparing and leading assemblies and one school mentioned the use of talk partners being used as part of collective worship to encourage all pupils to actively participate.
Secondary Schools
Compliance with the requirement to hold a daily act of collective worship is a key issue for a number of secondary schools.  Some are attempting to solve this through "Thought for the day" tutorial programmes, although some of these focus purely on moral issues and neglect the spiritual and the requirement that the majority of acts of collective worship should be of a 'broadly Christian character'.  There was significantly less evidence of monitoring of collective worship than of RE in the replies received from secondary schools.

Some schools, including the middle schools, see collective worship as central to the life of the school and in some cases good use is made of visitors from faith communities to enhance the programme.
Special Schools
None of the special schools who responded reported any difficulty with compliance.  All stated that collective worship was central to the life of the school community and pointed to tangible benefits to the students.  They pointed to detailed planning, including a calendar of religious festivals, and good use of visitors as being key parts of their successful programmes.
The guidelines for Collective Worship aim to support all those who have responsibility for collective worship in maintained schools without a religious character through Hertfordshire and are available to schools on the Hertfordshire Grid for Learning. 

There are two Determinations in place– Chater Infants’ School and Chater Junior School. Both were reviewed in 2010. 

There have been no official complaints concerning collective worship in 2009/10.


5.  Diversity and community cohesion

5a
Representative nature of SACRE
The SACRE is representative of all the main religious groupings in Hertfordshire (see Appendix 4). In 2009/10 there were two unfilled places. 
5b
Knowledge and understanding of the local religious, cultural and ethnic minority
Hertfordshire SACRE regularly holds its meetings in schools or faith community buildings. In 2009/10 the spring term meeting was held at North Watford Mosque and the summer term meeting at Knights Templar School, Baldock. At the beginning of such meetings there is always an informative guided tour, leading to greater levels of understanding and respect for cultural and religious difference. Several members of SACRE belong to multi-faith forums.  Local multi-faith groups were asked to comment on the current agreed syllabus ahead of its review.
Again in 2009/10 a grant of £9,000 was distributed amongst those faith communities who work with Hertfordshire pupils.  However, it was noted that the quality of some applications this year was quite poor, with repeat requests made for funding of resources supposedly provided through last year's grant and a marked lack of detail in some applications about how the funding would be used.  It was agreed that more detailed guidance would be produced should the fund be available in the next financial year.
5c
Understanding the intrinsic contribution that RE can make to social, racial and religious harmony and to community

The Hertfordshire SACRE understands how RE impacts on feelings of belonging and is committed to it. SACRE is the main partner in delivering a powerful and inclusive Holocaust Memorial Day event, which, in 2010 included readings from students from Hertfordshire secondary schools, poetry written and performed by Year 5 students from Roysia Middle School, music provided by Hertfordshire schools and survivor testimony.  The Jewish representatives on SACRE are determined the event should not just feature the treatment of Jews in the second world war, but all peoples who suffer religious and/or cultural hate and persecution.
5d
Links to local authority initiatives promoting diversity

The Humanities Adviser has continued to maintain links with the County Equalities Officer and those responsible for the county community cohesion strategy.  Information about SACRE can now be found on the Community Cohesion pages of the Herts Direct website and the Humanities Adviser has been asked to run a workshop at the County Community Cohesion conference in October 2010.

Appendix 1:  Public Examinations in Religious Education
HERTFORDSHIRE RE EXAMINATION RESULTS 2003 - 2010
Full GCSE Results 2002 - 2010
	
	2003
	2004
	2005
	2006
	2007
	2008
	2009
	2010

	% A* - C
	65.6
	73
	76.1
	78.9
	78.7
	76.7
	78.9
	78.9

	% A* - G
	96.5
	98
	98.5
	98.9
	99.3
	
	98.8
	99

	Total Entries
	2453
	2455
	2779
	2919
	2998
	3155
	3065
	3245

	Boys
	984
	1002
	1141
	1266
	1244
	1381
	n/a
	1470

	Girls
	1469
	1453
	1638
	1653
	1754
	1774
	n/a
	1775


National Results 2010: A* - C: 73.1 %  A* - G:98.6%

Short GCSE Results 2003 - 2010
	
	2003
	2004
	2005
	2006
	2007
	2008
	2009
	2010

	% A* - C
	56.46
	61.3
	60.1
	58.9
	58.9
	58.8
	61.4
	62.5

	% A* - G
	93.3
	94.4
	94.8
	97.5
	97.8
	
	97.9
	97.4

	Total Entries
	3285
	3944
	3911
	4070
	4275
	5533
	5238
	5085

	Boys
	1792
	2231
	2158
	2171
	2420
	2939
	n/a
	2885

	Girls
	1493
	1713
	1753
	1899
	1855
	2594
	n/a
	2200


National Results 2010: A* - C: 54.6%  A* - G: 96.1 %

A Level Results 2003 - 2010 
The new A* grade was introduced in 2010 

	
	2003
	2004
	2005
	2006
	2007
	2008
	2009
	2010

	% A*-C
	77.3
	77.1
	83.3
	79.7
	82.6
	88.5
	80.9
	55.9

	%A*-E
	100
	98.9
	99.2
	98.8
	99.1
	100
	99.7
	100

	Av. Points score
	6.91
	88.1
	226.25*
	224.07
	226.92
	233.89
	226.2
	229.8

	Total Entries
	379
	472
	510
	567
	562
	621
	669
	656

	Boys
	101
	121
	142
	161
	153
	198
	198
	243

	Girls
	278
	351
	368
	406
	409
	423
	471
	413


National Results 2010: A* -C 79.3% A*- E 100%


*New point scoring system introduced in 2004 (Section 96)

AS Level Results 2003 - 2010
	
	2003
	2004
	2005
	2006
	2007
	2008
	2009
	2010

	% A-C
	41.3
	41.3
	48.3
	60.9
	47.1
	
	52
	52.7

	%A-E
	74.5
	78.2
	87.1
	87.5
	85.9
	
	86.7
	90.7

	Av. Points score
	2.5
	15.9
	93*
	95.39
	85.59
	
	90.7
	93.2

	Total Entries
	145
	284
	209
	64
	85
	
	248
	226

	Boys
	53
	55
	71
	25
	32
	
	98
	74

	Girls
	92
	129
	138
	39
	53
	
	150
	152


National Results 2010: A-C: 67.6%  A-E: 92.5
Appendix 2:  Hertfordshire KS3 Teacher Assessed Levels for Religious Education
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Appendix 3:  SACRE Development Plan

Hertfordshire SACRE Development Plan 2008 – 2010

	1. Standards & Quality provision of RE
	What we know
	What we will do
	Timeframe
	Responsibility
	What we know now

	a. Compliance & time allocation


	‘Developing’

· Generally, we have no clear view about time allocation.

· Nothing known at KS1,2,3,5

· We have a high take-up of GCSE short course which is a good solution at KS4
	Ask the LA to investigate non-compliance
	Over 3 years with requirement to return an RE SEF
	LA in consultation with Humanities Adviser
	

	b. Public examination entries in RE


	‘Established’

· Nos continue to rise
	Establish the number of schools entering GCSE, AS, A level as well as the total number of entries in RE
	Over 3 years with requirement to return an RE SEF
	LA in consultation with Humanities Adviser
	

	c. Standards and achievement: including standards at the end of KS1, 2 & 3, GCSE, AS,A2
	‘Developing’

· Unknown at KS1&2

· Generally in line with national standards in KS3, 4 & 5
	Focus on standards in primary schools
	Over 3 years with requirement to return an RE SEF
	LA in consultation with Humanities Adviser
	

	d. Quality of teaching


	‘Developing’

· Unknown
	Establish the quality of teaching through the RE SEF. SACRE should receive regular presentations from teachers about good practice and this should be shared more widely
	Over 3 years with requirement to return an RE SEF
	LA in consultation with Humanities Adviser
	

	e. Quality of leadership and management


	‘Developing’

· Unknown
	Guidance and support for completing RE SEF must be provided to increase leadership skills
	Over 3 years with requirement to return an RE SEF
	LA in consultation with Humanities Adviser
	

	f. Recruitment & retention issues. Level of specialist provision


	‘Developing’

· Unknown
	Develop annual questionnaire regarding recruitment and retention issues to send to schools in September each year. Find out levels of specialism, use of TAs etc
	Over 3 years with requirement to return an RE SEF
	LA in consultation with Humanities Adviser
	

	g. Resources


	‘Developing’

· Unknown in schools
	Add to RE SEF section on regularly reviewing resources
	Over 3 years with requirement to return an RE SEF
	LA in consultation with Humanities Adviser
	


	2. Management of SACRE & partnership with LA & other key stakeholders
	What we know
	What we will do
	Timeframe
	Responsibility
	What we know now

	a. SACRE meetings


	'Established'

SACRE meets three times per year with papers circulated in advance. Meetings include strong contributions from a wide range of members.

Meetings are frequently held in other venues including places of worship.
	SACRE members to be formally invited to contribute to the agenda.

Continue to hold meetings in a variety of venues including places of worship.
	Each meeting


	Chairman

All SACRE members
	

	b. Membership & training


	'Established'

The membership strongly

reflects the diversity of the

wider religious and professional community. There are some opportunities for SACRE members to participate in training activities.

Good use is made of cooption

to ensure membership of

the SACRE is well informed and is highly representative of the diversity of the local community.


	Make all CPD provided by advisers available to SACRE members.

Continue to co-opt an additional primary and secondary teacher for a fixed one year term

Ensure that all new members receive appropriate induction training


	On going

Annual

Annual induction training 
	Humanities and Primary RE Advisers

Humanities and Primary RE Advisers

Humanities and Primary RE Advisers


	

	c. Improvement/

Development plan


	'Established'

The SACRE has a basic action

plan which is reviewed

regularly and updated on an

annual basis. This provides an

effective focus for the SACRE’s

work. There is some attempt

to link the plan to the wider

LEA priorities.
	The SACRE to be provided with a

summary of the current LA

priorities and identify ways its

action plan can incorporate relevant

objectives related to these priorities
	Annual setting of objectives to be reviewed at each meeting
	LA priorities to be provided by Humanities Adviser oBJECTIVES SET AND REVIEWED BY ALL saCRE MEMBERS


	

	d. Professional & financial support


	'Established'

The SACRE is well supported by

 subject specialists who provide

effective advice and is well

informed about the provision

and quality of RE in the LA and

about national developments.

There are resources

for basic SACRE functions but there is no specific budget for the SACRE and little opportunity for the SACRE to take initiatives

requiring funding.
	Chair and Vice Chair of SACRE to meet with LA Officers to explore future funding arrangements
	By March 2009
	Chairman and  Vice-Chair of SACRE 
	

	e. Information & advice


	'Developing'

The SACRE receives detailed and well-analysed information about the quality and provision for RE at examination level and at KS3 but receives extremely limited information concerning Foundation Stage and Key Stages 1 and 2 and Collective Worship
	Focus on standards in primary schools

Ask the LA to investigate non-compliance

Focus on collecting data on collective worship

Record SACRE member questions and advice relating to quality and provision in minutes of meetings


	Over 3 years with requirement to return an RE SEF

Every meeting
	LA  in consultation with Humanities Adviser

Clerk to SACRE


	

	f. Partnership with other key stakeholders


	'Established'

The SACRE is well informed

about other key stakeholders

supporting RE and has some

contact with the groups

involved.
	Develop pupil feedback to SACRE
	
	
	

	3. Effectiveness of the Locally Agreed Syllabus
	What we know 
	What we will do
	Timeframe
	Responsibility
	What we know now

	a. Review of the Agreed Syllabus


	'Advanced'

The SACRE has a clear and

systematic process for reviewing the agreed syllabus including full consultation with schools and other key stakeholders, particularly faith communities.

The budget is clearly allocated including consultation meetings,

external evaluation and

printing/distribution costs.


	Investigate ways of gathering evaluation data about the effectiveness of the current Agreed Syllabus ahead of the next review
	Annual
	SACRE monitoring Group
	

	b. Using the National Framework for Religious Education


	'Advanced'

The SACRE undertakes a careful cost-benefit analysis of the value of using the National Framework for

Religious Education as a basis for its revision of the existing agreed syllabus. As a result, it establishes a

clear view of the way its revision of the agreed syllabus will build on the

National Framework.
	Have due regard to the non-statutory framework when next reviewing the Hertfordshire Agreed Syllabus
	2010
	Agreed Syllabus Conference
	

	c. Developing the revised Agreed Syllabus


	'Advanced'

The SACRE ensures that high

quality advice is sought to

review and advise on the

revisions as they develop.

The SACRE, in partnership with the LA, holds very well

attended consultation meetings and briefings to ensure teachers are fully involved in, and have a

sense of ownership of, the

revision process.
	Follow the successful model from the 2006 review for the next review cycle in 2010
	2010
	Agreed Syllabus Conference through Humanities and Primary RE Advisers
	

	d. Consultation/Launch/

Implementation of the Agreed Syllabus


	'Developed'

A launch event is organised

and other forms of

communication (for example

the LEA website) are used to

promote the launch. There are clear arrangements for training teachers on implementing the

syllabus; this training is well

supported and managed.
	Develop launch for next syllabus to use media more effectively and to involve the wider community
	2011
	Agreed Syllabus Conference
	

	e. Additional guidance/

monitoring/

evaluation of Agreed Syllabus


	'Developing'

A shortage of financial and

human resources prevent

the SACRE from providing

any significant additional

guidance on using the

agreed syllabus. It has

limited arrangements in

place to monitor the

impact of the agreed

syllabus, particularly in

raising standards.
	Identify a series of specific and phased activities which will be undertaken to provide evidence of the impact of the syllabus leading through to the next revision

Complete primary scheme of work for 2006-11

Ensure cost of updating primary scheme of work and other support materials is included in the budget for the next Agreed Syllabus Review
	Commencing in 2008-9

2009

2010
	Primary RE Adviser

Chair of SACRE through meeting with LA Officers
	


	4. Collective Worship

	What we know
	What we will do
	Timeframe
	Responsibility
	What we know now

	a. Practice & provision of Collective Worship


	'Established'

The SACRE provides high quality

advice and support on collective

worship. Advice was revised and made available via The Grid in Summer 2008. Training is provided

for schools and is reasonably

supported by primary colleagues but not secondary. 
	Collect data on compliance and practice through sending a Collective Worship SEF into one third of schools annually
	Annual beginning in 2008-9
	Humanities Adviser
	

	b. Monitoring provision & addressing non-compliance


	'Developing'

The SACRE does not currently monitor provision of collective worship.  Advice on how non-compliance may be overcome is contained in the new guidance document for schools
	Collect data on compliance and practice through sending a Collective Worship SEF into one third of schools annually

SACRE members to begin a programme of visits to schools to observe collective worship
	Annual beginning in 2008-9

Annual beginning in 2008-9

	Humanities Adviser

All SACRE Members 
	


	5. Contribution of SACRE to the social & racial harmony agenda
	What we know
	What we will do
	Timeframe
	Responsibility
	What we know now

	a. Representative nature of the SACRE


	'Advanced'

At present one unfilled place for an Early Years teacher
	Consult with the Early Years Team to fill the vacancy
	February 2009
	Humanities Adviser
	

	b. Knowledge & understanding of local religious, cultural & ethnic community


	'Advanced'

The SACRE is very aware of the nature of the religious, ethnic and cultural diversity in the local area Provision of the Hertfordshire Faith Directory and the £9000 Services from Faith Communities Grants

Advice published by SACRE for schools e.g. Ramadan

	Provide SACRE with data on cultural and religious diversity within the LA


	Annual
	Humanities Adviser
	

	c. Understanding the intrinsic contribution which RE can make to social and racial harmony
	'Advanced'

The SACRE plays a key role in promoting activities to extend the contribution of RE to the development of social and racial harmony. It ensures that this is

embedded explicitly in the

agreed syllabus and related

guidance.
	Develop annual lecture series

Provide guidance to schools on how RE/ Collective Worship can promote social cohesion


	July 2009

July 2009


	Humanities Adviser in consultation with a SACRE lecture sub-committee

Humanities Adviser


	

	d. Links to LA initiatives to promote racial harmony


	
	
	
	
	


Appendix 4:  SACRE Membership 2009-10
	GROUP A

Christian denominations and other religions and religious denominations
	GROUP B

The Church of England
	GROUP C

Teachers’ Associations
	GROUP D

The Authority

	Mr S Haq

Muslim community


	Mrs J Chipperton


	Mr G Rowlands

Woolgrove School 


	Cllr P V Goggins

Chairman & County Councillor 


	Krishnayesha Das 

Hindu community
	Canon P Higham


	Ms J Monahan
University of Hertfordshire


	Cllr R  Thake

Executive Member for Education & Culture



	Mr G Sahota

Sikh community


	Mr A Wellbeloved
Headteacher

Townsend School


	Mrs C. A. Chandler

Vice Chair

Watford Girls Grammar School 

	Cllr C Clapper

County Councillor



	Mrs M Steed

Roman Catholic Archdiocese of Westminster 
	
	Mr A  Pickering

Knights Templar School


	Cllr P Ruffles
County Councillor 


	Reverend J Fellows
Free Church (Methodist) 


	Co-opted members
	Mrs A Mackintosh

Little Green Primary School


	Cllr T Douris
County Councillor 



	Mrs G Williamson

Buddhist community
	Mrs S Webster


	Mr R Woodhouse

Essendon Primary School
	Cllr J Barfoot
County Councillor 

	Rabbi M Salasnik

Jewish community 


	Mrs S Spear

	Vacancy EY KS1
	

	Roman Catholic vacancy
	Mr M Shaw
	
	

	
	Mrs T Charlton

Watford Grammar School for Boys


	
	

	
	Mrs J Lyal 
Cunningham Hill Infants School


	
	


Appendix 5 Glossary of Educational Terms

	Academy
	Academies are state-maintained but independently run schools in England which have more freedom to control their own budgets and curriculum.  They are, however, still required to deliver RE and follow the locally Agreed Syllabus unless they have a religious character.

	Agreed Syllabus
	A non-denominational syllabus of religious education required to be used in Community and Voluntary Cotrolled schools and drawn up by a SACRE (see below).

	Agreed Syllabus Conference
	An occasional body convened to review the LA's Agreed Syllabus for Religious Education

	AS Level
	Advanced Supplementary Level (Year 12 exams)

	ATL
	Association of Teachers and Lecturers.

	Attainment targets
	These establish what children of differing ability should be expected to know and be able to do by the end of each Key Stage of the National Curriculum and the Agreed Syllabus for Religious Education

	Baseline assessment
	Assessment of pupils’ attainment on their entry into a school.

	Basic Skills
	Reading, writing and arithmetic.

	Catchment area
	The area from which a school takes its pupils.

	Circulars
	Documents issued by the DfE to explain, interpret and give guidance about legislation.

	Community Schools/Community Special Schools
	Terms used to describe former LA-maintained schools and Special Schools or Grant Maintained schools and Special schools which opted to become Community schools and Special Schools.

	Continuity and Progression
	Appropriate sequencing of learning which builds on previous learning to extend and develop pupils' capabilities.

	Co-ordinator
	A teacher responsible for leading and co-ordinating the teaching and learning within a subject, curricular or Key Stage.  Chiefly primary though some secondary schools have co-ordinators for cross-curricular elements.

	Coursework
	Work undertaken by pupils in class and in their own time, the assessment of which contributes to the overall grade or mark awarded on completion of the course (particularly in GCSE and other external examinations)

	CPD
	Continuing professional development - staff training

	DfE
	Department for Education 

	Differentiation
	The organisation of teaching programmes and methods specifically to suit the age, ability and aptitudes of individual children.

	ESL
	English as a second language

	Foundation Special schools
	Name now given to former Grant Maintained Special schools.

	Foundation schools
	New Category of schools, usually former Grant Maintained schools.

	GCSE
	General Certificate of Secondary Education.

	Group Work
	A way of organising pupils where the teacher assigns tasks to groups of children, to be undertaken collectively, although the work is completed on an individual basis.

	GTP
	Graduate Teacher Programme.

	HCC
	Hertfordshire County Council.

	HMI
	Her Majesty’s Inspector.

	I(C)T
	Information (and Communication) Technology.

	IEP
	Individual Education Plan for pupils with special educational needs.

	INSET
	In-Service Education and Training – courses for practicing teachers.

	KS1-4
	Key Stages – the four stages of the National Curriculum: KS1 for pupils aged 5-7; KS2 for 7-11; KS3 for11-14; KS4 for 14-16

	LA
	Local Authority.

	Mixed ability
	A teaching group in which children of all abilities are taught together.

	NAHT
	National Association of Headteachers.

	NASACRE
	National Association of SACREs

	NAS/UWT
	National Association of Schoolmasters/Union of Women Teachers.

	National Curriculum
	This was established by the 1988 Education Reform Act to ensure that all pupils receive a broad and balanced education which is relevant to their needs.

	NQT
	Newly Qualified Teacher.

	NUT
	National Union of Teachers.

	OFSTED
	Office of Standards in Education.  The body which arranges and sets standards for school inspections.

	PAT
	Professional Association of Teachers.

	PGCE
	Post-Graduate Certificate of Education.  A teaching qualification which includes a period of practical teaching experience.

	Programme of Study (PoS)
	The subject matter, skills and processes which must be taught to pupils during each Key Stage in order that they may meet the objectives set out in attainment targets.

	QCDA
	Qualifications and Curriculum Development Authority.

	QTS
	Qualified teacher  status: usually attained by completing a Post graduate Certificate in Education (PGCE)  or a Bachelor of Education (Bed) degree or a Bachelor of Arts/Science degree with Qualified teacher status (BA / BSc(QTS)) or the Graduate teacher programme (GTP)

	SACRE
	Standing Advisory Council on Religious Education.  Local statutory body which advises on religious education and collective worship.

	SEN
	Special Educational Needs.  Learning difficulties for which special educational provision has to be made.  May include children with physical disabilities or emotional and behaviour disorders.

	Setting
	A system of organising pupils into ability groups for particular subjects.

	SHA
	Secondary Heads Association.

	Short Course
	A course in a National Curriculum Foundation subject, such as RE, which is worth half a full GCSE. 

	Special School
	A school for children whose special educational needs cannot be met within a mainstream school.

	Streaming
	Placing pupils in classes according to their ability.

	TDA
	Teacher Development agency.

	VA
	Voluntary Aided.  School maintained by the LA except for some particular aspects, such as paying 15% towards some building costs.  Usually a denominational school in which the governors have particular religious rights and also responsibilities.

	Value Added
	When pupils are enabled to achieve above their assessed performance levels; the additional benefits accruing from, eg a school’s ethos or extra-curricular activities.

	VC
	Voluntary Controlled.  A denominational school wholly maintained by the LA but with certain residual rights regarding religious worship.
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