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How the Hertfordshire Anti-bullying Accreditation works

Thank you for considering joining the growing community of schools that are working towards achieving the Hertfordshire Accreditation Programme.   The scheme is Hertfordshire’s flagship approach for raising standards in anti-bullying and is a kite mark for high quality anti-bullying work.  This paper will give you an outline of what is involved in the process.

Achieving the accreditation is a challenge.  However, the scheme is very well aligned with Ofsted requirements.  Any new strategies that you develop under the scheme and the evidence that you gather to achieve your accreditation will be extremely useful in preparing you for inspectors’ high expectations on this crucial aspect of safeguarding.

Submission criteria

When submitting their portfolio schools will be required to have the following in place:
In their most recent Ofsted inspection

· Minimum of grade 2 for “the extent to which pupils feel safe” 

Or 

· Minimum grade 2 under the Ofsted 2012 judgement for the “behaviour and safety of pupils”  
Schools should be aware that it is also essential that their application for accreditation status demonstrates that their public sector equalities duties are being met (i.e. statutory duties under the Equalities Act 2010)
Accreditation criteria and evidence

· Participating schools will be required to prepare a portfolio of evidence (either in paper format or electronically).  
· In the first application for accreditation status, portfolios need to demonstrate that the school has thoroughly met the 8 compulsory criteria.  
· If the application is successful accreditation status will be awarded for a period of 3 years.

· Subsequent applications for maintenance of the status will require portfolios that demonstrate maintenance and development under the 8 criteria and progress on a specific development area.   

The 8 compulsory criteria apply to all phases, however, the approach taken is expected to vary and be age appropriate.  (Evidence provided should be up to date and no information that is more than 3 years old will be accepted.)  
In all cases the evidence provided by schools should include a demonstration that there has been impact and development, i.e. that processes have made a difference.

1. A named member of Senior Leadership Team is responsible for and leads on the accreditation scheme within the school 
We are seeking to establish that:

· SLT provide leadership in anti-bullying work

· oversight of anti-bullying is actively undertaken by a member of the Senior Leadership Team.  
· the effectiveness of anti-bullying policy and procedures is assessed by SLT
1. Governors monitor anti-bullying and a named governor ensures an active oversight within the school
We are seeking to establish that

· the governing body are actively engaged in monitoring anti-bullying across the school as an aspect of safeguarding 
· the effectiveness of anti-bullying policy and procedures is assessed by governors
2. An anti-bullying policy is in place that is in line with local and national guidance; is owned, understood and implemented by the whole school community; and is reviewed at least annually
We are seeking to establish that

· School anti-bullying policy and procedures are high quality, consistent with DfE and Hertfordshire guidance and compliant with statutory duties
3. All staff receive at least annual CPD/updates that respond to identified training needs to ensure effective implementation and consistency of delivery of school policy (including induction for new staff members)
We are seeking to establish that

· All staff in the school receive appropriate and regular training and information that enables them to provide a consistent and effective response to bullying across the school

4. A timetabled programme is delivered within the curriculum (e.g. in PSHE) that develops the values, skills and understanding that promote anti-bullying behaviours, e.g. SEAL, resilience programme, protective behaviours
We are seeking to establish that

· Pupils are taught progressive and age appropriate anti-bullying skills and behaviours across the school

· The teaching programme impacts on young people’s understanding and behaviour

5. Pupil engagement and participation is an active part of the school’s anti-bullying programme, including a school based peer support scheme.
We are seeking to establish that

· Pupil’s are enabled to be an active part of the school’s anti-bullying strategy

· Pupil support schemes are in place to provide pupils with non-staff sources of support and to engage young people actively in the resolution of low level problems as part of a prevention strategy

· Pupils are enabled to use their resilience, problem solving and effective bystander behaviour to support each other

6. Procedures are in place to ensure consultation processes for evaluating and developing anti-bullying policy and practice involving parents, pupils, staff, governors and the wider community, either through an Anti-bullying Action Group or equivalent processes. 
We are seeking to establish that
· Stakeholder consultation plays a strong role in the school’s anti-bullying impact assessment and involves parents, pupils, staff, governors and the wider community

7. Monitoring and evaluation of anti-bullying across the school is in place through use of data, consultation and stakeholder feedback
We are seeking to establish that 

· a strong evaluative cycle informs review and development of anti-bullying practice 

· a wide range of data is being used effectively to ensure appropriate provision, including pupil, parent and staff feedback, local and national data sources and is disaggregated to identify key issues

· there is clear evidence of the impact of policy and procedures that is understood across the school
Process for registering and application assessment

Schools who wish to join the accreditation programme should complete the registration form and return it to the Health & Wellbeing Team.  A welcome pack with further resources will be sent to you electronically.
Applications for accreditation can be submitted at any time throughout the year.  This can either be electronically or in hard copy. The validating group will meet 6 times a year.  

Should an application require further information to be submitted, the required areas will be specified in the feedback.  Schools will be encouraged to submit additional information to support their application as soon as possible.
Accreditation is valid for three years.  All applications will receive feedback that recommends areas for future consideration.  

The validating group will usually include representatives from:

Health & Wellbeing Team, Promoting BME Achievement Team, SEND Team, School Governance and School Effectiveness Advisers.

