First Primary School

At First Primary School we believe in treating all pupils as individuals and so catering for their individual needs. This includes those 5-10% of pupils of higher ability who we refer to as ‘gifted’ and ‘talented.’  

Identification

The identification of gifted and talented pupils is a process in which all teaching staff have a part, but it is overseen and co-ordinated by the Co-ordinator for gifted and talented.

The identification process includes three elements: tests, (Herts Baseline, CATs, SATs, and end of year tests), parental nomination (New Pupil Questionnaire) and teacher assessment (Class Checklist). Each Pupil’s status is reviewed in the Autumn and where appropriate, in consultation with class teacher and parents, the Co-ordinator for gifted and talented will add or remove pupils from the Register of gifted and talented.

Underachieving and late developers are identified through the comparison and analysis of pupil achievement data and data from Cognitive Abilities Testing. 

Monitoring of Progress

The gifted and talented cohort is monitored by the Co-ordinator for gifted and talented pupils through a programme of work sampling, classroom observation and the analysis of exam results and ‘value added.’ Results are compared with the expectations generated by baseline testing.

Each pupil is further monitored, on a daily basis, by his or her class teacher who sets regular targets and monitors the achievement of those targets. Pupils are formally tested at least once a year.

We believe that one of the most effective strategies for helping gifted and talented pupils to reach their full potential is ensuring that they develop as rounded persons, and so their progress in social and interpersonal skills is monitored as well as their progress within curriculum subjects. 

Provision

There are three basic ways of meeting the needs of gifted and talented pupils, acceleration, enrichment and extension. Acceleration consists of enabling a pupil to access work which would typically be for older pupils. This can occur through moving the pupil up a year group or through simply giving them work which would more typically be given to older pupils. Enrichment consists of broadening a pupils education. Enrichment can consist of enabling a pupil to study aspects of a topic which there would not normally be time to study, or it can consist of adding extra subjects to the curriculum. Extension occurs when pupils are encouraged to develop more sophisticated thinking and reasoning skills. 

At first primary we focus upon enrichment and extension as the two basic strategies for meeting the needs of gifted and talented pupils. Acceleration is used only when there is a demonstrable reason for thinking that enrichment and extension are not meeting the needs of a pupil.

We enrich the curriculum for gifted and talented pupils in three ways:

· Schemes of work indicate where additional resources and materials can be used to broaden gifted and talented pupils’ appreciation of a topic.

· There is a range of lunch-time and after school clubs which enable gifted and talented pupils to broaden their knowledge and interests.

· Gifted and talented pupils are invited to participate in inter-school master classes and challenge days.

We extend gifted and talented pupils by:

· Schemes of work indicate appropriate resources and materials which can be used in suitable topics to develop the thinking skills of gifted and talented pupils.

· Gifted and talented pupils are invited to join the school philosophy club which helps them to sharpen and develop their cognitive processes.

· Parent mentors and learning assistants regularly come into school to work on more challenging topics and materials with gifted and talented pupils.

The Co-ordinator for gifted and talented is responsible for monitoring the appropriateness of this provision, and where necessary, making suggestions for how it can be enhanced still further

Whole School Issues

Gifted and talented issues are included in staff meetings at least once a term, and the Co-ordinator for gifted and talented is encouraged to attend relevant INSET at least once a year. 

This policy document is reviewed annually by the Headteacher, in consultation with the Co-ordinator for gifted and talented. It is next due to be reviewed in January 2002.
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