	BEHAVIOUR: CHECKING YOUR EVIDENCE

	2.
The views of learners, parents and carers, and other stakeholders

	Does your evidence from surveys and feedback from pupils, carers and other stakeholders (including neighbours and the local community) show that::

· There is mutual respect between staff and pupils

· Pupils show respect for each other

· Pupils act responsibly inside and outside of school

· Action has been taken on the basis of the views of pupils, parents (carers and other stakeholders) with an evaluation of its effectiveness.


	Commentary:


	BEHAVIOUR: CHECKING YOUR EVIDENCE

	4.
Personal development and well being

	Does your evidence from attendance data, records of bullying and racist incidents, pupil interviews and surveys, lesson observation and observations of behaviour around the school show that:

· All groups of pupils from constructive relationships with one another, with teachers and other adults

· Pupils take responsibility for their actions and understand their impact on others

· All groups of pupils feel safe and supported in the school

· All groups of pupils behave well in lessons

· All groups of pupils behave well around the school and to and from school

· All groups of pupils are courteous, trustworthy and respectful of the property of others

· There is a positive ethos, appropriate to the school setting in which all pupils feel valued

· All groups of pupils respect each other and all members of the school community

· All groups of pupil respect difference and diversity particularly others’ feelings, values and beliefs

· All groups of pupils work in an atmosphere free from oppressive behaviour such as bullying, harassment and racism

· All groups of pupils display concern for others and do not engage in intimidating and anti-social behaviour

· Pupils are confident in reporting bullying and racist incidents

· Pupils are keen and eager to come to school

· Pupils understand and adhere to the school’s code of conduct

· Pupils behave well in class, around the school and in the community

· Exclusions levels are at least consistent with similar schools and are reducing

· Unauthorised absence levels are at least as low as similar schools and are reducing

· Attendance and punctuality are improving or sustaining at high levels

· Internal exclusions and/or removals from class are low and are reducing.
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	BEHAVIOUR: CHECKING YOUR EVIDENCE (continued ….)

	5. a
How good is the quality of teaching and learning?

	Does your evidence from lesson observations, work sampling and pupil surveys show:

· Pupils show interest in their work, are able to sustain concentration and think and learn for themselves

· Teachers challenge and inspire pupils, expecting the most of them, so as to deepen their knowledge and understanding

· Teachers use a range of appropriate strategies and methods which enable all pupils to learn effectively, acknowledging pupils different learning styles

· Teachers manage pupils well, insist on high standards of behaviour and operate the school’s code of  conduct consistently

· Teachers make effective use of resources including learning support

· Teachers meet the diversity of needs of pupils with special educational needs, minority ethnic pupils, including pupils with English as an additional language, and gifted and talented pupils within their classroom promoting equality of opportunity and access
· Teachers make effective use of teaching time

· Teachers are constantly aware of the behaviour of all pupils in the classroom and use a range of behaviour management techniques including proximity control, tone of voice, planned ignoring and directive statements

· Teachers show respect for all pupils and use encouragement and praise as motivators; teachers are seen to be fair by all pupils

· Identify pupils with particular learning needs early, and plan appropriate provision

· Identify any underachieving pupils or groups and plan appropriate interactions and targets including those in the sixth form

· The school takes steps to ensure that new members of staff, including supply staff have adequate knowledge of the school's Code of Conduct and its operation and are supported should problems arise

· Teachers have high expectations of pupil behaviour and achievement.
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	BEHAVIOUR: CHECKING YOUR EVIDENCE (continued ….)

	5. b
How well the curriculum and other activities meet the range of needs and interest of learners?

	Does your evidence from lesson observations, curriculum audit and timetables, pupil and parents’ surveys show:

· That there are effective systems to identify pupils who will need a differentiated curriculum to meet their particular needs and the need for appropriate targeted provision which is rigorously monitored and evaluated

· The curriculum is broad, balanced and relevant and meets the overall interests, attitudes and particular needs of all pupils

· The curriculum provides enrichment through its extra-curricular provision, including support for learning outside the school day

· The curriculum promotes principles which distinguish right from wrong

· The curriculum encourages pupils to take responsibility, show initiative and develop an understanding of living in a community
· The school effectively uses the materials, and programmes in the National Primary and Secondary Strategies to improve standards and achievements.

	Commentary:

	5. c
How well are learners guided and supported?

	Does the evidence from bullying and racist incidents, lesson observations, pupil surveys, parental opinions show that the school:

· Takes effective steps to promote good behaviour, and to eliminate oppressive behaviour including all forms of harassment and bullying
· Records and regularly monitors incidents of bullying, harassment, racism and other forms of discrimination [including homophobia and sexism]

· Takes clear and positive action to support the victims and perpetrators of bullying, harassment and racism

· Has effective procedures for monitoring attendance and punctuality and takes appropriate action

· Ensures parents are appropriately informed and understand the policies and procedures in place to support the well being of children

· All pupils have access to well informed support, advice and guidance as they progress through the school
· The school has effective induction arrangements for pupils including, where appropriate, pupils at an early stage in their learning of English and casual admissions

· Ensures that support systems are in place for pupils when problems impact upon their achievement or behaviour in school
· There is effective identification of vulnerable pupils and well coordinated action for intervention and improvement.

	Commentary:





	BEHAVIOUR: CHECKING YOUR EVIDENCE (continued ….)

	8.
Leadership and management

	Does the school leadership team and governing body ensure that:

· School leadership inspires, motivates and influences staff and pupils towards a common goal of effective learning and high achievement and provides good role models

· There is effective induction of staff new to the school, in particular newly qualified teachers, teachers new to their post, and supply teachers

· Leaders are committed to and take action to develop an equitable and inclusive school in which each individual matters, and individual linguistic and cultural identities are recognised and valued

· The school has effective procedures for monitoring learners’ achievements, standards and well being which are understood, accessible and well-used by all staff/governors

· All staff take appropriate responsibility for monitoring the achievements, standards and well-being of all pupils, identifying underachievement and concerns and taking action

· The Governing Body ensures that the school fulfils statutory duties, including promoting inclusive policies in relation to special educational needs, race equality, disability and sex

· All staff benefit from training and development opportunities which promote high standards of behaviour and consistent approaches

· The school’s behaviour policy is regularly reviewed and evaluated, inviting the views of pupils, parents and staff

· Roles and responsibilities for behaviour management are clear to all staff, pupils parents and governors

· Supply staff are given effective support and guidance, and their work is managed by a senior member of staff

· Routines and timetabling arrangements ensure groups of students with specific needs are well supported by the strengths of the staff

· The school behaviour policy promotes and encourages good behaviour by the use of appropriate rewards

· There is a range of stepped sanctions which empower and enable classroom teachers to take responsibility for pupil behaviour in their own classroom.

· When teachers have exhausted all systems of rewards and sanctions at classroom level, they are supported by school systems and/or action by senior staff

· There is an appropriate match between the strength of individual teachers and the learning needs of particular groups of young people.
	Commentary:
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