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Included in this bulletin:
 Changes to the Unqualified Teacher Payscale

 Changes to part time teacher pay and working arrangements

You will no doubt be aware of the recent changes to Teacher’s Pay and Conditions in relation to unqualified teachers and part time teachers’ payments.  Both of these changes will take effect from Sept 2008.  

As these changes were not known when the 2008/9 pay related definitions were created you will need to make some changes within SIMS Personnel, for both budgeting and the School Workforce Census purposes, if you employ any unqualified teachers or part time staff who may be affected by these changes.

Changes to the Unqualified Teachers payscale

The unqualified teacher scale will change from a 10 point to a 6 point scale.

A new Pay Related Definition has been created just for unqualified teachers to include the new pay scale from September 2008.  This is available on the SITSS website at:

http://www.thegrid.org.uk/info/traded/sitss/mis/sims/personnel.shtml

Your SIMS.net must be the same version on which the pay related definitions were created.  This can be checked on the SITSS web page (see above).  Instructions for importing the new pay related definition for unqualified teachers can be found on page 8 of the Personnel 7 Handbook at the URL above.

Once imported you must edit the contract for each unqualified teacher as follows:

End the current contract on 31st August 2008.

Use the table below to work out which scale each teacher will assimilate to on 1st September remembering that, if an increment is applicable, it is the incremented pay scale that must be used for the assimilation.  For example, an unqualified teacher on point 2 on 31st August would have incremented to point 3 on the old 10 point scale.  Point 3 on the old scale assimilates to point 2 on the new 6 point scale.

Create a new contract starting on 1st of September using the applicable, assimilated, point.  

The pay scales will be assimilated as follows:

Existing 




     New

10 point scale



6 point scale

1


Will assimilate to 

1

2


Will assimilate to 

2

3


Will assimilate to

2


4


Will assimilate to

3


5


Will assimilate to

3


6


Will assimilate to

3


7


Will assimilate to

4


8


Will assimilate to

5


9


Will assimilate to

6


10


Will assimilate to

6


Please note – you do not have to send in a change of contract to HR; for payroll purposes the assimilation will take place automatically.

Changes to part time teacher pay and working arrangements

From September 2008 there will be a change to the way that the FTE for part time teachers is calculated.  You will have been sent a nominal roll by SERCO asking you to check the FTE using the guidance provided by Human Resources in June 2008. You will need to think carefully about each part time teacher and the sessions they work, in order to calculate the new FTE for your part time staff.
Having done this, if the FTE for any teacher is less than their current contract shows, the previous higher salary will be protected for up to 3 years.  In this case you will need to continue to use the previous FTE on their contract in SIMS Personnel.

If however their FTE has increased, you will need to record this change In SIMS Personnel.  To do this, you will need to close the contract on August 31st 2008, and then set up a new contract from 1st September using the new FTE.  

You will soon be receiving information from HCC about how to ensure that these changes take effect in the payroll system.

If you require assistance please call the FSS Helpdesk on 01992 555753 or the SITSS Helpline on 01438 844777
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