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	Schools’ HR Advisory Team
1st Floor, SROB113, Robertson House,

Six Hills Way, Stevenage, SG1 2FQ
Tel:        01438 844907
Email:    christopher.williams@hertscc.gov.uk
Web:      www.thegrid.org.uk

Date:      06 October 2009


2010 School Workforce Census (including pilots in 2009)

“Privacy Notice” Requirements under the Data Protection Act 1998 

Dear Colleague

I am writing to you in connection with the new School Workforce Census which the Department for Children, School and Families (DCSF) is developing and which, after initial piloting, is scheduled to come into effect across the whole of England in 2010.

The DCSF, local authorities, schools and other educational bodies collect, hold and use information about pupils at maintained schools and adults connected with the education system for statistics, research and management purposes. Data on the school workforce is currently collected from a variety of sources, but it does not provide a comprehensive view of the employment situation in schools.  Indeed there are many gaps in the overall picture, particularly in relation to support staff. 

The purpose of the School Workforce Census is to develop and introduce data collections at an individual staff level as part of our ongoing programme to rationalise and improve the data we collect from schools. The School Workforce Census will complement the pupil and school level information collected in School Census. It is proposed that the data - covering teachers, support staff and certain other staff closely associated with schools - will be collected through Local Authorities.  As a result of the School Workforce Census collection, the DCSF will be able to provide improved data to schools and local authorities on:

· recruitment, retention and turnover; 

· equal opportunities monitoring; 

· salary information; 

· qualifications;

· teaching and support staff numbers; 

· deployment of staff by subject expertise.

The School Workforce Census will include data items that are currently being collected via a number of other surveys. The intention is to drop these surveys once the School Workforce Census is fully operational.

The Local Authority will use information about its school workforce for research and statistical purposes, and to evaluate and develop education policy and strategies. The statistics are used in such a way that individual staff cannot be indentified from them. The LA may also use it to support and monitor schools regarding sickness and recruitment of staff. 

The enclosed Privacy Notice is being sent to you in accordance with the requirements of the Data Protection Act 1998. The Notice formally notifies you of the data collection and includes information on how to find out what data will be collected and why, how it will be used and the legislation underpinning the collection. Some staff may have been previously issued with a Fair Processing Notice, following recommendations from the Information Commissioner to replace these with a Privacy Notice the DCSF and Hertfordshire have taken the decision to adopt this approach. 
The new process will mean much simpler Privacy Notices, where details of any organisations with which the LA and DCSF share data are contained on the LA and DCSF websites, with links from the Privacy Notices. This means that Privacy Notices do not need reissuing on an annual basis. Any changes to the details of organisations with which school or LA data is shared will be updated on the LA and DCSF websites.
If you have any queries in relation to this letter or the Privacy Notice, please contact Chris Williams on 01438 844907 or e-mail christopher.williams@hertscc.gov.uk
Further information about the School Workforce Census can be found at: http://www.teachernet.gov.uk/management/ims/datacollections/swfcpilot/
Yours sincerely

Kerry McGowan
Senior Advisor for SWD and HR
